]

(8 Kingston Smifh

Helping clients succeed

THE BIG ISSUE FOUNDATION
(A Charity and a Company Limited by Guarantee)

Charity No: 1049077
Company No: 3049322

FINANCIAL STATEMENTS
FOR THE YEAR ENDED
31ST MARCH 2009




The Big Issue Foundation

Trustees' Report

Independent Auditors’ Report

Statement of Financial Activities

Balance Sheet

Notes to the Financial Statements

Contents

Page

1to8

10

11

12 t0 18




i

The Big Issue Foundation

Trustees' Report
For the year ended 31 March 2009

Reference and Administration Information

The charity is a charitable company limited by guarantee and is governed by its Memorandum and Artcles of
Association which were last emended on 27 January 2009. The charity was registered with the Charity Commissioners

on 5 November 1995. Its registration number is 1049077, and its company number is 3049322.

Trustees

The trustees, who are also directors of the charity, are appointed by invitation on the Board by existing trustees.

The trustees during the year were:

A. John Bird, MBE

Jonathan Lachmann (Treasurer)

Peter Welch

Steve Round (Chairman)
David Snowdon

Carolyn Aitchison

Peter Cox

Claire Denholm

Chief Executive
Stephen N Robertson
Registered Office
1-5 Wandsworth Road
London

SW8 2LN

Principal Advisors:
Bankerts

The Co-operative Bank Plc
14 New Broadway
Ealing

London

W2 2XL

Auditors

Kingston Smith LLP

Solicitots

Simmons and Simmons
Citypoint

One Ropemakers St
London

EC2Y 98§

Charrered Accountants and Registered Auditors

Devonshire House
60 Goswell Road
London

ECIM 7AD
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The Big Issue Foundation
Trustees' Report
For the year ended 31 March 2009 (Continued)

Structure, Governance and Management
The Chief Executive of The Big Issue Foundation, a member of staff, is responsible for the day to day running of the
organisation and is responsible to the Trustees.

The trustees of The Big Issue Foundation present their report and financial statements for the year ended 31 March 2009. The
trustees have adopted the provisions of the Statement of Recommended Practice (SORP) "Accounting and Reporting by
Charities” issued October 2005 in preparing their report and the financial statements.

Trustees serve for a three year period and may be re-elected provided total service does not exceed nine years. New membets
are invited to join the board by existing trustees. The goal of the trustees is to ensure the board includes a mix of skills and
experience ranging from homelessness and the homelessness setvice sectot through to financial management. The trustees meet
quarterly. A finance committee, comprising four trustees, meets every two months and is charged with the responsibility of
reviewing the charity’s strategic plans, management accounts and performance against budget, fundraising progress, and risk
assessment. The committee prepares recommendations and tepotts back to the Board of Trustees, who use the information
provided by the commuttee to make decisions.

New trustees ate identified through placing ads in The Big Issue magazine and through contacts of existing trustees and from
within the homelessness sector. The induction process for any new trustee comprises initial meetings with the chairman, existing
trustees, the senior management team and the Chief Executive. The trustees induction pack comprises a range of background
information on the charity's history and recent activities and includes a copy of the Memorandum and Ardcles of Association, the
minutes of recent Board meetings, the last 3 years' Report and Accounts. A half day induction also takes place at the Foundation
offices. On going training is provided as required through meetings and away days.

The trustees (who are also directors for the purposes of company law) are responsible for preparing the Trustees’ Report and the
financial statements in accordance with applicable law and United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice.)

Company law required trustees to prepare financial statements for each financial year which give a true and fair view of the state
of the affairs of the charitable company and of the incoming/outgoing resources and application of resources, including the
income and expenditure, of the charitable company for that petiod. In prepating these financial statements, the trustees are
tequired to:
+ select suitable accounting policies and then apply them consistently;
* observe the methods and principles in the Charities SORP;
* make judgements and estimates that are reasonable and prudent;
« state whether applicable UK Accounting Standards have been followed, subject to any matetial departures disclosed and
explained in the financial statements;
* prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
company will continue in business.

The trustees ate responsible for keeping proper accounting records that disclose with reasonable accuracy at any time the
financial position of the charitable company and enable them to ensure that the financial statements comply with the Companies
Act 1985. They are also responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.

The system of internal control implemented by the trustees are designed to provide reasonable, but not absolute, assurance
against matetial misstatement or loss. They include:

* aregular plan and an annual budget approved by the trustees;

+ regular review by the trustees of the financial results, variance from budgets and non-financial performance
indicatots;

* identification and management of business risks
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The Big Issue Foundation

Trustees' Report
For the year ended 31 March 2009 (Continued)

The trustees have introduced a formal risk management process to assess business risks and implement risk management
strategies. This process comprises of identifying the types of risks the charity faces, priogtising them in terms of potential impact
and likelihood of occurrence and identifying strategies and processes to mitigate the risks. These strategies and processes have
The trustees are of the view that the charity's operations are better served if cash reserves are held in a low-risk environment and
be readily available, and accordingly have chosen to retain such funds in bank accounts.

Objects, Aims, Objectives and Activities for the Public Benefit
To complement the self-help ethos of The Big Issue Magazine, The Big Issue Foundation was established in 1995 to assist
homeless people, predominantly those selling the magazine, to gain greater self reliance and independence.

The objects of the chanty are:

a) the relief of poverty, with particular reference to the needs of homeless persons;

b) the advancement of education and the promotion of training for employment, with particular reference to
the needs of homeless persons;

¢) the provision of facilities for recreation ot other leisure time occupations in the interests of social welfare in
general;

d) the promotion of any other charitable putpose for the benefit of the public.

These objects are achieved by providing a gateway to a range of support services, both within the community and on site,
including housing and resettlement, employment education and training, and specialist health services. The services are based in
London, the South East, East Anglia, the Midlands, and the South West. Together with The Big Issue in the North Trust and the
Big Issue Foundation in Scotland, we form a national alliance providing street based services for homeless people, enabling them
to take control of their lives and move on from homelessness.

The Foundation has moved itself on from being a traditional and successful service provider for homeless people. We have
developed an exciting and innovative model based on the unique trust that we develop with Big Issue vendors, many of whom do
not access other services, this model has now been implemented for over 3 years.

The model that the Foundadon uses is termed Service Brokerage. The Service Broker works alongside a vendos, whether in our
offices or on the streets, to ensure that the vendor has support in accessing the best services and agencies that meet their needs.

The Service Brokers have detailed knowledge of the best services and agencies that can deliver support for the vendor’s
individual needs. This can be in a particular area, ot-across specialities. The Service Broker makes appointments, make
introductions and accompanies vendors to interviews with the identified providers.

Service Brokers have experience of the quality and suitability of different service providers and will seck feedback from vendors
on the services they have accessed and if these matched their expectations.

The Foundation also instigates partnerships with other service providers. These include the provision of support services in

Foundation offices by these service providers. This climinates duplication and competition amongst the large number of
homelessness agencies and is, therefore, 2 much more efficient use of resources.
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The Big Issue Foundation
Trustees' Report
For the year ended 31 March 2009 (Continued)

In-House Services
In some circumstances we run setvices internally rather than through Partner organisations. The following services are
provided in-house by The Big Issue Foundation in the South West, London, East Anglia and The West Midlands:

1. ‘'The Vendor Support Fund (VSF) and provides financial assistance to our Vendors to help them move their lives
forward or to deal with crisis situations. In keeping with the self-help ethos of the Big Issue, grant recipients are expected to
contribute up to 20% of the grant received. The Big Issue Foundation is aiming to help Vendors improve their financial skills
therefore Vendots applying for VSF will need to be on a Vendor Saving Scheme which includes having a bank or credit
union account or a budgeting plan.

2. ’The Big Awards scheme is a financial award that reinforces an essential culture of saving and empowers Vendors in
their journey away from homelessness. This grant giving scheme is available three times a year and is goal orientated. We
issue larger amounts (on average £600) that suppott; specialist training, job placements, setting up of ones own business and
major housing issues. The award is designed to significantly change the kives of Vendor's who have demonstrated a
commitment to empower themselves and take control of their futures. This has been piloted in London and is currently
being rolled out to all Big Issue Foundation regional offices.

3. The Savings Top-up Scheme provides a top-up incentive for Vendors who are re-engaging with a savings culture. In
essence this is a give as you earn scheme. All Vendors receive a generous interest rate of 10% on their savings, for every £10
a Vendor saves we donate {1,

4, The Foundation’s annual Health Week acts as a focus for The Foundation’s Taking Health to the Homeless
programme and this year took place in November across all Big Issue Foundation offices.

Health is one of the main concetns for homeless and vulnerably housed people in our society, “People sleeping rough have
an incidence of health problems between 2 and 3 times higher than the general population™[1] and to make matters worse,
“Homeless people are 40 times mote likely not to be registered with a GP than the general public” [2]

During Health Week out Service Brokers arranged for local health practitioners such as dentists, community nurses and local
drug and alcohol support teams to provide services and drop-in sessions to Vendors; advising on all aspects of health care

and healthier lifestyle.

The following services were provided to Vendors in the form of informal drop-in sessions:

- Flu’ and Pneumonia vaccinations - Dentistry

- Blood, Urine and Blood Pressure testing - Smoking Cessation

- Podiatry - Hypnotherapy sessions

- Mental health and stress management - Nutrition and fitness

- Safet injecting workshop - Complimentary therapies

- Mobile TB Screening Team - Healthy Breakfasts and packs provided
- Sexual health/hygiene - Financial advice and setvices

- Drug and alcohol services - Dog Health Day

5. Sales and Money Week is a national project within The Big Issue Foundation’s Service Brokerage model, which
delivers a week of activities focusing on increasing sales skills and improving money management.
The main themes covered throughout the Week were:

Sales

Savings

Debt

Banking, Credit Unions and ID

Budgeting

Self-employment and business start-up (London).
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The Big Issue Foundation
Trustees' Report
For the year ended 31 March 2009 (Continued)

Subsequent to Sales and Money Week all Big Issue Vendors who engaged benefitted from:
Increase in confidence when selling the magazine
Improved sales skills and eventually improved sales and income
Better sales plans
Awareness of financial options, products and services relevant to own needs and circumstances
Increase in confidence about managing own finances
Access to specialists agencies dealing with money management
Identified immediate and long term financial goals
Improved communication with Big Issue staff.

Achievements and Performance

1. Birmingham
One full time Service Broker was employed in July 2008 to work alongside the Sales Team, working with 245 Vendors in the area
and developing partnetships with external agencies in order to strengthen access to services.

In Birmingham, partnerships have been established with the following external agencies and organisations:

Business in the Community’s Ready for Work Scheme. This includes wotk placements with companies including Cadburys

"The Shaw Trust - offering support to get people with barriers to wotk back into work or training, GB Training, Stfa Fireside,
Cara- Cara Insh HA's Gypsies and Travellers Floating Support Service, Addiction-Services for adults aged 18+ with a drug or
alcohol dependency. They offer assessment, harm reduction advice, aftercare/relapse prevention, Fit for Life-Offering tailor
made responses to the health needs of our Vendors

Outcomes
6 Vendors achieved their personal sales goals
4 Vendor opened a Bank Account
8 Vendorts were re-housed in temporaty accommodation
1 Vendor was re-housed in permanent accommodation
17 Vendors accessed the Health Service
2 Vendors started substance misuse treatment
1 Vendor accessed addiction treatment
20 Vendors achieved their personal aspirations. These include 2 Vendors being accepted on to the Ready to Work Scheme,
1 Vendor saving enough money to go on holiday to France and 1 Vendor winning a Vendor Achievement awatd for progress
and travelling to the ceremony in London to receive his award and give a speech.

2. Bath

In Bath, there are, on average, 54 Big Issue Vendors a month which equates to our Service Broker working with 143 Big Issue
Vendors a year who are either homeless or vulnerably housed last year.

In Bath our partnerships in 2008/9 included:

Next Steps ~ For learning and work opportunities, Bath Churches Housing Association, Bath Alcohol and Drugs Advisory Service
Community Drug and alcohol services, Bath Self Help Housing Association, City of Bath College, Solon Housing Association,
NHS Walk-in clinic, Bath and North East Somerset Council, Homeless Strategy group, Julian House, DHI Drugs and Homeless
Initiative, The Foyer, Genesis Trust, Community Leatning Service -Bath City College, Nozton Radstock College,

UWPE — University of the West of England, The Shaw Trust, The Change Trustees

Outcomes

68 Vendors achieved their personal sales goals

4 Vendors opened a Bank/Credit Union Account

8 Vendors were re-housed in temporaty accommodation

8 Vendors were re-housed in permanent accommodation

2 Vendors accessed the Health Service

2 Vendors started substance misuse treatment

2 Vendor accessed addiction treatment

21 Vendots achieved their personal aspirations. These include 1 Vendor entering the army, 1 Vendor signing up to cycle the
London to Pards Bike tide, 1 Vendor volunteering for a Romanian organisation, several Vendors joining the gym, 1 Vendor
starting a football team in his night shelter, and one Vendot meeting up with estranged children.
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The Big Issue Foundation
Trustees Report
for the year ended 31 March 2009 (Continued)

3, Bristol

The Service Broker in Bristol works with an average of 84 Big Issue Vendors 2 month and approximately 200 Vendors each year.
This year our three year sales training pilot came to an end. The pilot was very successful and now this work on sales skills is
embedded in the overall service offer; working together with the Sales Team.

In Bristal our partnerships in 2008/9 included:

The Salvation Army pre-resettlement team, Bristol Credit Union, Various drug and alcohol agencies, Bristol Drugs Project,

Bristol Support Drugs Service plus relevant statutory agencies, Compass Centre, Redwood House, Places for People,

Missing Link, Second Step, Tomorrow’s People, Local Authority run Meaningful Occupation Group, Business In The Community,
local colleges for further education , Aspire, Outreach Rough Sleepers, People's Republic of Stokescroft, The Hub, Health and
Advice for Single Homeless, Community Mental Health Teams and the Local Primary Care Trust.

Outcomes
29 Vendors achieved their personal sales goals
4 Vendors opened a Bank/Credit Union account
5 Vendors were re-housed in temporary accommodation
2 Vendors were re-housed in long term accommodation
4 Vendors accessed health services
1 Vendor started an addiction programime
2 Vendors started substance misuse treatment
20 vendors achieved their personal aspirations. These include several vendors completing English lessons, 1 vendor gaining a UK w
gaining full ime employment as a painter/decorator.

4. Bournemouth

Tn Bournemouth we have one Service Broker who in the last year wotked with an average of 90 Big Issue Vendors 2 month.

Out partnerships in 2008/9 included:

Shelter, Bournemouth Churches Association, The Local Authority, Homelessness Strategy Forums, Bournemouth Housing Forum,
NHS outreach workers, WTCS and Local Education and training providers, Drug and Alcohol agencies such as EDAS and
Outreach Street Services.

Qutcomes
81 Vendors Achieved their personal sales goals
3 Vendor opened a credit Union account
10 Vendors were re-housed in temporary accommodation
5 Vendor was re-housed in long term accommodation
3 Vendor accessed the Health Service
O Vendors started substance misuse treatment
8 Vendors accessed addiction treatment
9 Vendors achieved their personal aspirations.

5. London

In London we have a team comptising of 2 Service Brokers, 1 Financial Inclusion Project Manager and a part-time Outreach Team
of 7 individuals. There are currently 390 Big Issue Vendors working in London.

In London our partnerships in 2008/9 included:

Services Against Financial Exclusion, Credit Action, Capitalise, Broadway London, Two Steps, Mainliners, Alcohol Recovery
Project, Local Authorities, Sears Recycling, Connection at St Martins, Turnaround E1, St Giles Trust, Crisis Skylight, Great Chapel
As part of the Financial Inclusion pilot programme, staff in London have been encouraging Vendors to put aside their earnings and
save as part of a Saving Incentives Scheme. Vendors have been awarded grants from the Vendor Support Fund and Big Awards in
return for saving a contribution. To date 153 grants have been issued, benefitting 101 Vendors. These grants have ranged
enormously in size and need. Very small grants of £1 have been issued to help Vendor buy copies of The Big Issue to sell rather
than resort to begging. Equally one Vendor was granted £306 to buy photographic equipment in order to start up his own
photography business. Each of these grants, regardless of financial value have been life lines for Vendors who would otherwise
have no where to turn to, have needed help to achieve personal goals and could easily have spiralled in to decline. In addition the
Foundation in London has piloted Savings Top-Ups to reward regular saving, with 2 successful Vendors to date.
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The Big Issue Foundation
Trustees' Report
For the year ended 31 Match 2009 (Continued)

3 Big Awards and 22 grants from The Savings Incentive Scheme have also been granted to individuals. These are typically
for larger amounts of money and are specifically to fund training courses or assistance with setting up business. Examples
of grants issued are: towards the cost of an Open University course, a Frame Restoration apprenticeship, a Tele-handler
forklift operator course and 2 Food Hygiene course. This fund has been running with great success and with much interest
and commitment from Vendots. We now plan to roll out this programme nationally throughout The Big Issue Foundation.
One of our Vendors was awarded a grant to set up a small business as a self employed artist.

The following outcomes have been achieved since our team in London started to implement The Big Issue Foundation’s
new monitoring system in August 2008,

9 Vendors were re-housed in temporary accommodation

3 Vendors were re-housed in long term accommodation

2 Vendors accessed the health service

2 Vendors accessed substance misuse treatment

4 Vendors achieved thetr personal aspirations

6. Notwich
In Norwich we have one part time Service Support Broker who works with an average of 30 Big Issue Vendors cach

month.

The following services are provided in-house by The Big Issue Foundation in Norwich:

* ‘Big Brunches’ run through a partnership with the Leatning and Skills Council offer introductions to various training
courses run by organisations such as Business in the Community and Job Centre Plus.

- Life coaching with prioritised goal setting is offered by our Norwich service broker and well as the only free anger
management course in Norwich.

- Volunteer Counsellor once a week

- Community nurse once a week

In Norwich our partnerships in 2008/9 included:

NORCAS, St Matthews Project, St Martins Housing, City Reach health facility, Norfolk voluntary organisation,

Notwich City Learning, Matrix

Outcomes

1 Vendot achieved their personal sales goal

13 Vendors were re-housed in temporary accommodation

2 Vendor was re-housed in long term accommodation

7 Vendors accessed the health service

5 Vendots started a substance misuse programme

2 Vendor accessed addiction treatment

22 Vendors achieved their personal aspirations. These include Vendors going into local schools and libraries to give talks
on homelessness.

Future Plans

In 2008/09 we worked with an increasing number of vendots alongside maintaining our drive to rebuild reserves. We enter
into 2009 from a much improved financial position.

The Big Issue magazine was botn in the recession of the eary 1990's. The 'credit crunch' is creating a new generation of
homeless and vulnerably housed people, a number of whom are turning the Big Issue for an opportunity to help
themselves at a time of great personal crisis.

Our work with Vendors focuses on the vital areas of personal Health, Finance, Aspirations and Accommodation. The
journey away from Homelessness is not a straight path and it is easy to stray. We will continue to wotk hard to ensure that
each step of the journey is secured.

The Big Issue has over 2600 active vendors throughout the country. The implementation of our 2008 service review has
highlighted the growing demand for our work throughout the country. In 2009/10 we plan to extend our service brokerage
offering to Big Issue Vendors, working on the streets and through our offices, to continue to deliver a national programme

of hope and opportunity.
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The Big Issue Foundation
Trustees' Report
For the year ended 31 March 2009 (Continued)

Public Benefit

The Trustees confirm that they have complied with the duty in Section 4 of the Charities Act 2006 to have due regard to the
Chanty Commussion's general guidance on public benefit.

The purpose of the charity is enshrined in it's objects to provide for the relief of poverty, the advancement of education, the
promotion of training for employment, with particular reference to the needs of homeless persons and the provision of facilities
for recreation or other leisure time occupations in the interest of social welfare in general.

The Big Issue Company and Foundation secks to empower the homeless and vulnerably housed community by giving them the
opportunity to become Vendors, this section of the community are some of the most disadvantaged individuals in society. The
Foundation supports the Vendors by accessing and offering advice in 4 key areas of Health, Money Management, Housing and
Aspirations. This is delivered by referrals to specialist services, cur Service Brokers develop working relationships with existing
agencies that can support our Vendors, many of whom would not be able to find these agencies without our help or would be
too intimidated to approach them alone. Qur partner agencies also get to access a hard to reach group so the partnership works
both ways. The direct beneficiaries of our work are Big Issue vendots and any member of the homeless community who wish
to become a vendor, the indirect beneficiaries are the communities where the vendors sell their magazines. These communities
benefit from a decline in begging and anti-social behaviour when homeless people have the opportunity to earn a living,
vendors also become respected and trusted members of the community.

Financial Position

The surplus for the year was £108,738 comprising a deficit in restricted funds of £42,510 and a surplus in unrestricted funds of
£151,248.

Total income for the year equalled £1,114,279 which equates to a 13% increase in income from 2008. The shift away from
statutory grants continued in the yeart, with a greater relative focus on donations, events and gifts. In addition, total expenditure
for the year rose by 17.2% from 2008 to £1,005,541,

Reserves Policy

The Trustees have reviewed the reserves of the charity. To safeguard the core acdvities in periods of fluctuating income, the
Trustees have determined to establish unrestricted reserves to covet three months operational costs (approximately £251,385.)
Unrestricted reserves at 31 March 2009 were a surplus of £250,127 (2008: surplus £178,879), designated funds were £80,000
(2008: £nil) and restricted reserves were {75,517 (2008: £118,027).

Audit Information

In accordance with company law, as the company’s directors, we certify that:

+ so far as we are aware, there is no relevant audit information of which the company’s auditors are unaware; and

» as the directors of the company we have taken all the steps that we ought to have taken in order to make

ourselves aware of any relevant audit information and to establish that the charity’s auditors are aware of that information.

Auditors
Kingston Smith LLP have indicated their willingness to continue in office. A resolution proposing their reappointment will be
submitted at the Annual General Meeting,

Small Companies
The trustees report has been prepared in accordance with the special provisions of Part VII of the Companies Act 1985 relating

to small companies.

On behalf of the Board

Steve Round
Chairman Date: 29 October 2009
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Independent Auditors' Report to the Members of
The Big Issue Foundation

We have audited the financial statements of The Big Issue Foundation for the year ended 31 March 2009 which comprise the
Statement of Financial Activides, the Balance Sheet and the related notes. These financial statements have been prepared in
accordance with the accounting policies set out therein.

This report is made solely to the charitable company's members, as a body, in accordance with Section 235 of the Companies
Act 1985. Our audit wotk has been undertaken for no purpose other than to draw to the attention of the charitable company's
members those matters which we are required to include in an auditor's report addressed to them. To the fullest extent
permitted by law, we do not accept or assume responsibility to any party other than the charitable company and charitable
company's members as a body, for our audit work, for this report, or for the opinions we have formed.

Respective Responsibilities of Trustees and Auditors

The trustees’ (who are also the directors of The Big Issue Foundation for the purposes of company law) responsibilities for
preparing the Trustees' Annual Report and the financial statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice) are set out in the Statement of Trustees'
Responsibilities.

Our responsibility is to audit the financial statements in accordance with relevant legal and tegulatory requirements and
International Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the financial statements give 2 true and fair view and are propetly prepared in
accordance with the Companies Act 1985. We also report to you if, in our opinion, the information given in the Trustees'
Report is consistent with the financial statements. In addition we report to you if, in our opinion, the charitable company has
not kept proper accounting records, if we have not received all the information and explanations we require for our audit, or if
information specified by law regarding trustees’ remuneration and other transactions is not disclosed.

We read the Trustees' Annual Report, which incorporates the Directors' Report required by the Companies Act 1985, and
consider the implications for our report if we become aware of any apparent misstatements within it. We read other
information contained in the Annual Report, and consider whether it is consistent with the audited financial statements. Our
tesponsibilities do not extend to any other information.

Basis of Audit Opinion

We conducted our audit in accordance with International Standatds on Auditing (UK and Ireland) issued by the Auditing
Practices Board. An audit includes examination, on a test basis, of evidence relevant to the amounts and disclosures in the
financial statements. It also includes an assessment of the significant estimates and judgements made by the trustees in the
preparation of the financial statements, and of whether the accounting policies are appropriate to the charitable company's
circumstances, consistently applied and adequately disclosed,

We planned and performed our audit so as to obtain all the information and explanations which we considered necessary in
order to provide us with sufficient evidence to give reasonable assurance that the financial statements are free from matertal
misstatement, whether caused by fraud or other irregularity or error. In forming our opinion we also evaluated the overall
adequacy of the presentation of information in the financial statements.

Opinion
In our opinion:

» the financial statements give a true and fair view, in accordance with the United Kingdom Generally Accepted
Accounting Practice, of the state of the charitable company's affairs as at 3t March 2009 and of its incoming resources
and application of resources, including the income and expenditure of the charitable company for the year then ended;

ith the Companies Act 1985; and

tent with the financial bztements.
l i' Ki gsm%.l’
C

rtered Accountants
G, ang Registered Auditors

By

+  the financial statements have been propetly prepared in accordan
» the information provided in the Trustees’ Annual Report is co

Devonshire House

60 Goswell Road
London EC1M 7TAD
Date: 29 October 2009
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The Big Issue Foundation

Statement of Financial Activities
(Incorporating Income and Expenditure Account)
For the year ended 31 March 2009

Total Total
Unrestricted Designated Restricted Funds Funds
Note Funds Fund Funds 2009 2008
£ £ £ £ £

Income and Expenditure Account’
Incoming Resources
Incoming resources from generated funds

Voluntary income 2 058,887 - 130,740 1,089,627 915,932

Bank interest 4,779 - - 4,779 10,517
Incoming resources from charitable activities - - - - -

Statutory grants 3 - - 19,873 19,873 59,569
Total Incoming Resources 963,666 - 150,613 1,114,279 986,018
Resources Expended
Cost of generating funds

Costs of generating vouluntary income 380,165 - 4,151 384,316 325,488
Charitable activities 378,376 - 188,972 567,348 478,259
Governatice 53,377 - - 53,877 54,180
Total Resources Expended 4 812,418 - 193123 1,005,541 857,927
Net Incoming/(Qutgoing) Resources before Transfers 151,248 - {42,510 108,738 128,091
Transfers between funds 10 & 11 (80,000) 80,000 - - -
Net movement in funds 71,248 80,000 42,510 108,738 128,091
Balance brought forward 178,879 - 118,027 296,906 168,815
Balance Carried Forward 250,127 80,000 75,517 405,644 296,900

All amounts relate to continuing activities.

All recognised gains and losses aze included in the Statement of Financial Activities.

The notes on pages 12 to 18 form part of these financial statements.
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The Big Issue Foundation
Balance Sheet at 31 March 2009

Note 2009 2008

£ £
Fixed Assets
Tangible assets 7 10,287 10,334
Current Assets
Debtors 8 44,636 47,247
Cash at bank and in hand 485,068 409,725

529,704 456,972
Creditors: Amounts falling due within
one year 9 (134,347) {170,400)
Net Current Assets 395,357 286,572
Net Assets 405,644 296,906
Funds
Restricted 10 75,517 118,027
Unrestricted 11 250,127 178,879
Designated Funds 1 80,000 -

405,644 296,906

The financial statements have been prepared in accordance with the special provisions of Part VII of the Companies Act 1985
relating to small companies.

These financial statements were approved by the Board and authorised for issue on 29 October 200K
and signed on its behalf by:

Stdve Round
Chaitman

The notes on pages 12 to 18 form part of these financial statements.
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The Big Issue Foundation

Notes to the Financial Statements
For the year ended 31 March 2009

Accounting Policies

Basis of Accounting
The financial statements have been prepared under the historical cost convention, in accordance with the Statement of
Recommended Practice (SORP 2005), "Accounting and Reporting by Charities” and the Companies Act 1985.

The following principal accounting policies have been consistently applied in preparing the financial statements.

Income and Expenditure Recognition
Donations, grants and covenant income are accounted for when receivable.

Expenditure is recognised on an accruals basis. Direct expenditure is recorded on the basis of the actual actvity.
Charitable expenditure comprises direct costs incurred in providing vendor support and jobs, education and training
services, as well as a portion of the Regional Managers and Chief Executive's salaries, representing the cost of time spent
managing service activities and supervising employees providing the services. Costs of generating funds include the direct
fundraising and publicity costs, as well as a portion of the Regional Managers, Finance and Chief Executive's salaties,
representing the cost of time spent prepating funding proposals, planning and executing fundraising activities, and liaising
with and reporting to funders. Governance costs are those incutred in the governance of the charity and are primarily
associated with the constitutional and statutory requirements.

Expenditure Allocation

In the regional offices, where employees are responsible for both vendor services and jobs, education and training services,
expenditure is allocated between the two types of services on the basis of the percentage of time the office spends on each
type of service. The Chief Executive and Regional Managers' salaries are allocated between charitable expenditure, cost of
generating funds and governance costs on the basis of estimated time spent on each type of task, as follows: Charitable
expenditure 75%; costs of generating funds 15.5%; and govetnance costs 9.5%.

Support costs have been allocated to activity cost categories on a basis consistent with the use of the resource.

Donated Assets
Donated assets are capitalised at a value estimated to be their market value at the time of donation.

Depreciation of Tangible Fixed Assets
Items with a value greater than £250 are capitalised. Depreciation is provided on all tangible fixed assets, so as to write
them off over their useful economic lives of three years on a straight line basis.

Fund Accounting
Unrestricted funds are available for use at the discretion of the trustees in furtherance of the general objectives of the

charity.

Restricted funds are funds that are to be used in accordance with specific restrictions imposed by donors or which have
been raised by the charity for particular purposes. The aim and use of each restricted fund is set out in note 10.

Designated funds are unrestricted general funds that have been set aside by the Trustees for use on specific projects. The

Trustees may transfer them back to unrestricted general funds if there is no longer a requirement for the expenditure to be
made.
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